CONSTITUTION OF THE TEACHERS’ TRADE UNION
  
I.               GENERAL PROVISIONS
 
1.              The name of the trade union shall be: Teachers’ Trade Union or SEH for short.
2.              The Trade Union shall operate under the provisions of the Constitution of the Hungarian Republic, the prevailing legal regulations and this present Constitution. The Trade Union defines its aims, objectives and resources independently based on the will of its members.
3.              SEH’s headquarters shall be at 10 Városligeti fasor, Budapest, Hungary
4.              SEH’s venue of competence shall be the territory of the Hungarian Republic. SEH shall safeguard the interests of its members who are employees, pensioners or unemployed in the field of the Hungarian public education, i.e. in kindergartens, primary and secondary schools, vocational schools, boarding schools, children's homes and special education institutions as well as in the related counselling services, children and youth protection services, cultural, service, auditing, developing and training organisations, and research institutions, regardless of their maintainer. 
5.              SEH shall consider the Trade Union of Teachers in Hungary, founded 30th December 1918, and the Free Trade Union of Hungarian Teachers, founded on 2nd April 1945, its predecessors in title.
6.              The symbol of the Trade Union shall be an open white book on a light blue, round shaped shield with a red flame torch on its left, the letters PSZ on its right, the number 1918 under it and the text PEDAGÓGUSOK SZAKSZERVEZETE around it; the shield shall be surrounded by a golden laurel wreath.
7.              The Trade Union's official paper shall bear the title: Teachers’ Journal.
8.              The Trade Union shall award the following rewards:
-                certificate of merit
-                József Eötvös medal in bronze, silver, golden and iron version
-                József Eötvös plaquette
9.              Teachers’ Trade Union shall have a legal personality (registration number: Court of Budapest 200/1989.). The branches, organisations and institutions of the Trade Union that have independent representation, elected or appointed, an independent management and an own budget, shall also have their respective legal personalities (2(4) of Act I of 1989). The legal consequences, rights and obligations thereof shall be specified in the operation regulations of the branches, organisations and institutions which shall be endorsed by the next superior authority of the Trade Union. The Trade union shall keep national and regional records of its branches, organisations and institutions. Keeping the records and supervise the compliance of the operation and management of the branches, organisations and institutions with the Constitution shall be the responsibility of the next superior authority of the Trade Union. The Board and the National Office of the Trade Union shall monitor, supervise and support this work.
10.           The Teachers’ Trade Union is an independent and democratic grass-root organisation. Its bodies and representatives, elected directly or indirectly by the members of the Union in general elections, shall participate in the safeguarding and reconciliation work. The basic principles of the Trade Union are democratic representation, equal rights, solidarity, the order of law, an open society and mutual responsibility for each other. The Trade Union shall make its decisions either with simple or with qualified majority, depending on the type and seriousness of the given matter.
11.           SEH shall be an open organisation that is willing to co-operate with any democratic group or organisation which shares SEH’s values and is able to help or facilitate its safeguarding work.
12.           Teacher’s Trade Union shall operate independently. It shall participate in the reconciliation the interest at the sector or national level independently or as a member of confederations. In its reconciliatory work, SEH shall seek co-operation and free dialogue with all trade unions. SEH shall be the member of the Cooperation Forum of Trade Unions.
13.           The Trade Union shall maintain contact with teacher's trade unions of other countries and international organisations of teacher's trade unions and shall be the member of International Education (IE) and the European Trade Union Committee for Education (ETUCE). SEH shall participate in the conciliatory of the education sector in the European Union.
14.           The decisions on joining or leaving a confederation or international organisation shall be made by the Congress or, between two Congresses, by the topmost body of the Trade Union.
 
II.             AIMS AND OBJECTIVES
 
1.              Teacher’s Trade Union’s genuine interest is to stabilise and operate democracy, to establish and maintain an education system that is based on national traditions and European and universal values, to provide the necessary personal and material background to this education system and to uphold the traditions of trade union solidarity as well as to find new forms of it.
2.              The main aim of SEH is to create a wide range of checks and balances for safeguarding interests and participate in a conciliatory system which is based on negotiation and public discussion and which helps to create an up-to-date education policy, safe jobs and social conditions as well as wages and pensions that are comparable to the EU average.
3.              SEH shall be responsible for safeguarding its members’ collective and individual interests as employees, professionals and participants of the society. In order to do so, SEH shall sign collective agreements at various levels, operate an effective information network and make Teachers’ Journal available at its branches as well as support and organise the training of the office holders of the Trade Union, the operation of benefit societies and amateur cultural and sport groups, subsidise holidays schemes and maintain and operate various institutions (holiday homes, cultural institutions etc.).
 
III.           MEMBERSHIP THE TRADE UNION
 
1.              MEMBERSHIP
1.1           Membership of SEH is voluntary. A membership shall be created when a natural person signs a written enrolment form. A copy of this enrolment form shall be sent to the local Trade Union organisation, another one shall be sent to the employers of the applicant. Membership shall start at the date of the deduction of the first monthly membership fee.
1.2           Anyone who accepts the present Constitution and pays the monthly membership fee regularly might become a member, though SEH is established primarily for the employees of its venue of competence (I/4.).
1.3           Membership shall not be interrupted by resignation, dismissal, military service and maternity leave or any other kind of longer leave if the given member continues to pay membership fee regularly. These members, the right holders, shall pay a membership fee specified by the branches of the Trade Union.
1.4           Membership shall be terminated if:
-    a member of the Trade Union decides to leave. Such decisions shall be communicated in writing with the given branch of SEH;
-    a member of the Trade Union fails to pay membership fee of his own fault for three months in a row;
-    a member of the Trade Union dies;
-    a member of the Trade Union is excluded.
1.5           Membership shall be verified with a membership card sent to the members by the branches of the Trade Union. If a membership is terminated, the membership card shall be returned to the concerned branch. Services and benefits of the Trade Union can only be used by members of SEH that are able to prove their membership with a valid membership card.
1.6           Branches shall exercise the rights of the Trade Union in membership affairs. If a member of a branch that holds an office in a superior organisation violates the present Constitution, the organisation in which this member commits the violation is entitled to exclude her/him. Its decision might be appealed against at the next superior authority, whose decisions might be further appealed against at the Ethics Committee of the Trade Union.
 
2.              RIGHTS AND OBLIGATIONS OF THE MEMBERS
2.1           Based on the principle of equality, members are entitled to:
-    participate, directly or through representation, in the making decisions concerning the work of the Trade Union, in defining its aims, and in supervising and assessing their implementation;
-    publicly express her/his opinion in the forums of the Trade Union;
-    demand that the office holders and the organisations of the Trade Union represent and safeguard, using the available means, her/his interests concerning her/his job, membership, life and working conditions;
-    exercise her/his right to vote and hold an office, if it is not against her/his obligations as an employer;
-    use legal advice service or any other service and benefits of the Trade Union.
2.2           Members are obliged to:
-    participate in the community of the Trade Union and build and develop this community;
-    pay the membership fee defined in the constitution;
-    protect the property of the Trade Union;
-    help the work of the elected office holders and bodies;
-    do her/his duties as an office holder with all her/his might;
-    further the acknowledgement of those who work much for the Trade Union.
 
IV.           STRUCTURE AND OPERATION OF SEH
 
1.              THE ORGANISATIONS OF SEH shall operate and complete their duties according to the democratic principle under the provisions of this Constitution and the current programme of the Trade Union.
1.1           Top organisations of SEH are accountable for their work to the members and organisations of the Trade union. Based on the mutual responsibility principle, all organisation of SEH are accountable for their work to the superior organisations and to the members of the Trade Union. To provide for this accountability, a regular and mutual flow of information shall be maintained and regular supervision is required.
1.2           Members and organisations of SEH are at each others side and help those in need. The members and organisations that are not directly affected by a particular decision support the actions of their colleagues1 and the other SEH organisations.
1.3           Based on the principles of democracy and publicity:
-    the introduction, negotiation and safeguarding of the employees’ interests shall take place publicly with the consent and support of the members and the organisations;
-    the meetings of the Trade Union’s bodies shall be open for the members; closed meetings can only be held in the event the given body decides to do so with a qualified majority;
-    extraordinary meeting shall be held if the members of the given body that have one third of the votes require so;
-    collective interests shall only be represented by office holders if they are authorised to do so by the members or the organisations;
-    though SEH shall make its decisions on the basis of the majority principle, it shall acknowledge the right to publicise minority opinions as well and shall make it possible to exercise this right.
-    office holders can be recalled.
1.4           Trade Union meetings and bodies shall have the quorum if two thirds of the members, or those that represent the two thirds of the members, are present.
1.5           If the meeting or forum does not have the quorum under 1.4 of this paragraph, it shall be re-summoned within 24 hours, but within 10 days the latest. The second meeting or forum shall have the quorum already with the half of the members, or those that represent the half of the members, present.
1.6           Members’ assemblies, and all bodies and decision making forums shall make their decisions based on the majority principle by an open or secret ballot. In case of electing office holders, a secret ballot shall be compulsory. A decision shall be valid if the meeting that has the quorum under 1.4 and 1.5 of this paragraph gives at least fifty percent majority to it, and a number of votes sufficient for the quorum has been cast.
1.7           The establishment, fusion and division of the organisations shall be initiated by the bodies concerned and shall be subject to the financial regulations and the endorsement of the governing body of the next superior authority.
1.8           The activities, procedures and authority of the bodies and forums of the Trade Union that are not stated in this Constitution, shall be specified in their respective operation regulations.
1.9           If an organisation (legal person) of the Trade Union violates this Constitution or its own constitution, the operation and the suffrage of its governing body shall be suspended and finally terminated as a consequence. The next superior authority is entitled to establish such a violation at first instance and the Ethics Committee is entitled to try the appeals. Both bodies shall pay attention to the opinion of the members of the given organisation. In the event of termination of the governing body, the next superior authority shall call elections within 30 days to select a new governing body.
1.10        Any member of the Trade Union is entitled to appeal against any illegal decision of the Trade Union’s organisations at the court within 30 days of being informed about it (10 (1) of the II: Act of 1989).
1.11        Judicial oversight of the operation of the Trade Union shall be exercised by the public prosecutor’s office. The Court of Budapest shall have jurisdiction over the lawsuits of Trade Union members and of the public prosecutor’s office (14-16 of the II Act of 1989).
 
2.              BRANCHES
2.1           The groups of Trade Union members that work in the same institution or for the same employer as well as right holders who live in the same settlement are entitled form branches. The members working for working for institutions without SEH branches might join any SEH branch of the given settlement. A branch might be set up with at least three members. The Trade Union shall have representative power in all institutions in which there is a branch or an office holder.
2.2           Within the branches, various groups might be formed. Groups shall elect a clerk. Clerks, where workplace and Trade Union structure allows, shall be members of the Trade Union Committee of the given branch.
2.3           The topmost decision making and electing forum of a branch shall be the Members’ Assembly. Members’ Assembly shall be summoned at least once a year.
2.4           The leaders (representatives) of a branch shall be the secretary, the deputy secretary and, if the number of members makes it necessary, the Trade Union Committee, all elected by the members of the given branch. Branches with an own budget shall elect (an) auditor(s) to supervise their economic and financial affairs. Auditors shall neither be the members of the supervised organisation, nor the employees of the Trade Union. The office holders of the branches shall be responsible for their tasks as it is specified in the operation regulations of the given branch. The office holders of the branches, based on the members’ authorisation, shall represent the interests of the members with the employers.
2.5           The rights and authorities of the Members' Assemblies are to:
-    vote on the operation regulations;
-    elect and, if reasonable, recall the office holders and the members of the Trade Union Committee;
-    assess the work of the office holders and vote on the annual report;
-    reconcile employee interests and form a common point of view;
-    decide in membership affairs.
 
3.              LOCAL (MAINTAINER LEVEL) ORGANISATIONS
3.1           Local organisations, i.e. community, town, city, or in case of Budapest, district organisations, of SEH shall be the working partners of the maintainer (local government) and the representative of the members – employees, pensioners and other right holders – working in the given settlement. Local organisations shall be responsible for the affairs of SEH members and branches concerning the given settlement. Local organisations shall be the next superior authority of the branches belonging to them and so are entitled and obliged to supervise them. One local organisation shall operate in the territory of one maintainer.
3.2           The topmost decision making and electing body of the local organisations shall be the Secretaries’ Committee of the secretaries of the branches in the given settlement. All the secretaries shall be members of the Secretaries’ Committee. If the concerned SEH organisation decides so, clerks of the branches might also become members of the Secretaries’ Committee. Votes in the Secretaries’ Committee shall be distributed on the basis of the members of the branches.
3.3           In the event that a maintainer operates only one institution, the Trade Union Committee of the given branch shall be the local organisation of SEH. In the event a maintainer operates two or three institutions, the members of the Trade Union Committees of the branches shall be the local organisation of SEH. County organisation shall be the next superior authority of such local organisations.
3.4           In case of more than three institutions, the Secretaries’ Committee shall elect a local (community, town, city, district of Budapest, group of institutions) secretary or, if required, a Trade Union Committee from the SEH member of the given settlement. The elected local office holders, if they are not the delegates of their local organisations, shall have on vote each in the Secretaries’ Committee. The leaders of the local sections shall also be the members of the Secretaries’ Committee and shall also have one vote each. Local organisations with an own budget shall elect (an) auditor(s) to supervise their economic and financial affairs. Auditors shall neither be the members of the supervised organisation, nor the employees of the Trade Union.
3.5           The Local Secretary shall work, manage local SEH affairs, represent the interest of Trade Union members and exercise his rights as the working partner of the maintainer under the operation regulations adopted by the local Secretaries’ Committee. Only one local organisation shall be set up in one settlement. Local organisations and county organisations shall have different names.
3.6           SEH branches in institutions either being in the same settlement or run by the same maintainer shall set up a local institution group organisation, or an institution group organisation that belongs to a county or Budapest level maintainer. Such organisations shall operate under the regulation of 3.1-3.5 of this paragraph at local or county level.
3.7           Branches of SEH working in institutions that belong to different maintainers and operate in different settlements in the same small area are entitled to set up small area organisations to enhance and coordinate their safeguarding work or to manage their economic and financial affairs together. This kind of cooperation is especially advisable in settlements associated for maintaining institutions.
 
4.              COUNTY LEVEL (COUNTIES, BUDAPEST, TOWNS OF COUNTY RANK) ORGANISATIONS
4.1           Branches, local organisations, institutional groups and small area organisations of the counties, Budapest and towns of county rank shall set up county level organisations. County level organisation shall be the next superior authority of the organisations belonging to them and so are entitled and obliged to supervise them.
4.2           County level organisations shall be responsible for:
-    facilitating and coordinating the work of branches and organisations that belong to them, and for the reconciliation of their interests;
-    the representing of the interests of the Trade Union members living in the given area, and exercising Trade Union rights on their behalf in the cooperation with state and local authority institutions based on the operation regulations of the given organisation;
-    electing the delegates (and substitute delegates) fro the Congress;
-    operating a pensioners’ section and any other section members require;
-    operating a county level office to:
=         provide information for the local organisations to facilitate their work;
=         collect information on the work, efficiency problems and willingness to go on strike of the organisation and send this information to the National Office;
=         operate a legal advice service to assist members their individual problems;
=         provide training for the elected office holders of the given area;
=         organise forums where the employees of the office meet the elected office holders of the national level.
4.3           The topmost decision making and electing body of the county level organisations shall be the Secretaries’ Committee or Delegates’ Committee. 
Members of the Secretaries’ Committee or Delegates’ Committee shall be:
-    the secretaries of the branches and local organisations that belong to the given county level organisation. Votes in the Secretaries’ Committee or Delegates’ Committee shall be distributed on the basis of the members represented by each secretary (one to ten members: one vote, eleven to twenty members: two votes, etc.).
-    in areas where there are more than fifty branches, members of the topmost decision making and electing body of the county level organisations shall be the delegates of the local organisations that are elected to represent fifty to one hundred members each depending on a decision made at the local level. The delegates shall have equal voting powers.
4.4           The Secretaries’ Committee or Delegates’ Committee shall elect a County Level (county, Budapest or town of county rank) Secretary, an Executive Committee and delegates to the Congress as well as delegate one Representative to the National Board of the Trade Union. The elected county level office holders (the Secretary, and the members of the Executive Committee) and the leaders of the sections of the area shall be members of the decision making forum of the county level having one vote each.
4.5           The Secretary, and the Executive Committee of the given area shall work, manage county level SEH affairs, represent the interest of Trade Union members, exercise Trade Union rights and performs duties specified in 4.2 of this paragraph under the operation regulations adopted by the Secretaries’ Committee or Delegates’ Committee.
4.6           County level organisation shall have an own budget and shall elect an Auditing Committee to supervise their economic and financial affairs. Members of the Auditing Committee shall neither be the members of the supervised organisation, nor the employees of the Trade Union.
4.7           Organisations in the same county shall operate an office together. The operation costs of this integrated office shall be funded by the SEH branches, institutional group organisations and local organisation of the given area.
4.8           County level organisations are entitled to employ an independent, full time Secretary only if they can fully provide her/his operation costs from their own budget.
 
5.              REGIONAL ORGANISATIONS
5.1           Regional organisations of SEH shall be formed by the county level organisations or by the units that belong to these county level organisations.
5.2           Regional organisations are responsible for representing the interests of the Trade Union members living in the given area, and exercising Trade Union rights on their behalf in the cooperation with state and local authority institutions based on the operation regulations of the given organisation;
5.3           County level organisations of a region shall set up a Regional Executive Committee that is responsible for electing Chair and Deputy Chair of the region. The Chair and Deputy Chair and the Executive Committee shall work, manage regional SEH affairs, represent the interest of Trade Union members, exercise Trade Union rights and performs duties specified in 5.2 of this paragraph as well as, if commissioned, act on behalf of the Cooperation Forum of Trade Unions under the operation regulations of the given regional organisation.
 
6.              OTHER ORGANISATIONS
6.1           SECTIONS
Organisations of professional assistance
6.1.1      Organisations that work in similar institutions or members that work similar positions are entitled to set up sections that fit the structure of the Trade Union.
6.1.2      The aim of such sections shall be to reveal the situation of the large professional groups with peculiar interests that work in the education sector, and to enhance and deepen the professional and safeguarding competence of SEH.
6.1.3      Sections shall be organised in a structure specified in this Constitution.
6.1.4      Sections are set up based on grass-root movements or the decisions of SEH bodies concerned. The person of the sections’ elected leaders and their delegation to the National Sections shall be endorsed by the concerned county level SEH organisation.
6.1.5      National Sections shall be endorsed by he national Board.
6.2           SEH PENSIONERS’ SECTION
SEH shall operate pensioners’ section at the county level and a National Pensioners’ Board to represent the peculiar interests of its pensioner members. These organisations shall operate under their respective operation regulations that conforms the present Constitution. The delegate of the pensioners’ section shall be the full member of the given county level body (Secretaries’ Committee or Delegates’ Committee).
6.3           OTHER ORGANISATIONS
6.3.1      SEH branches, local, county level and regional organisations are entitled to set up organisations of cooperation and various businesses. They are also entitled to sign agreements with each other and run offices together.
6.3.2      Various national and regional forums might be set up for decision preparation, consulting and general preparation functions, based on the decision of the bodies or office holders concerned.
 
7.              NATIONAL BODIES AND OFFICE HOLDERS
7.1           Delegates’ Assembly, Congress, Working Congress
7.1.1      The topmost body of SEH shall be the Delegates’ Assembly, a decision making body that consist of Delegates directly elected by Trade Union members that functions as an Election Congress once in every five year, and otherwise functions as a Working Congress.
7.1.1.1  It shall be compulsory to summon an Election Congress once in every five year. Before summoning the Election Congress, general elections shall be held. It is compulsory to summon Congress if at least one third of SEH members require so. Members shall indicate their will thereof with their signatures in a subscription sheet. Subscription sheets shall be submitted to the National Board within thirty days after the collection of signatures started. The National Board will summon Congress within thirty days after receiving the subscription sheets. Summoning the Election Congress and general elections shall be decided upon by the Working Congress.
7.1.1.2  Full members of the Election Congress shall be:
-    the delegates elected by the election meetings of county level Secretaries’ Committees or Delegates’ Committees that have a voting power proportionate to the number of members the given organisation has;
-    the national office holders (President, Vice President, members of the Presidium), members of SEH’s National Auditing Committee and Ethics Committee;
-    one delegate from each sections of SEH.
7.1.1.3  All the members listed in 7.1.1.2 of this paragraph shall have equal voting powers.
7.1.1.4  The Election Congress shall be responsible for:
-    the comprehensive assessment of the Trade Union activities and the work of the national office holders and different SEH bodies in the past period, and for voting on the reports of the national bodies (National Board, National Auditing Committee and Ethics Committee) on the period between the Congresses.
-    voting on the Constitution;
-    electing the national bodies and office holders of SEH (Presidium, President, Vice President, National Auditing Committee and Ethics Committee);
-    endorsing the county level mandates and section representation of the National Board;
-    defining the medium term programme of SEH;
-    making decisions about joining or leaving confederations or international organisations;
-    making decisions about joining other organisations and dissolving he Trade Union.
7.1.2      Working Congress shall have sessions once in every year, or as necessary, and shall be summoned by the National Board upon the decision of the National Board or upon the initiative of more than one third of its delegates. In the latter case, Working Congress shall be summoned within 30 days after the initiative thereof is registered. Full members of the Working Congress are the delegates of the Delegates' Assembly (Congress) and the elected national office holders (as specified in 7.1.1.2 and 7.1.1.3 of this paragraph). Before summoning the Working congress county level meetings (Secretaries’ Committee and Delegates’ Committee) shall be held to replace delegates where necessary (due to resignation, recall, etc.)
Working Congress shall be responsible for:
-    making decisions about summoning the Election Congress in every five year as specified in 7.1.1.1 of this paragraph, voting on the election regulations and, if necessary, the amendment of the Constitution of SEH;
-    the annual assessment of the previous year and the work of the national bodies and office holders based on the reports;
-    defining the most important objectives of the coming year and the necessary changes in the programme;
-    the assessment of he annual financial report and for voting on the draft budget;
-    in the event the President, Vice President, or a member of Presidium is prevented from doing her/his duties or resigns, deciding by an open vote about the person of, and giving mandate to, an acting President, Vice President, or member of Presidium for a maximum duration of one year. 
7.2           National Board of SEH
7.2.1      Based on the Congress’, Working Congress’ and its own resolutions, the National Board shall make decisions on the most important questions of the work and operation of the Trade Union.
7.2.2      The National Board shall have meetings in every quarter or as necessary upon the decision of the President or the initiative of at least one third of its members. National Board meetings shall be chaired by the President or an appointed chair.
7.2.3      Members of he National board shall be:
-    secretaries (or delegates) of the county level organisation that have a voting power proportionate to the number of Congress Delegates the area they represent have;
-    the President, Vice President, and members of the Presidium of SEH, having one vote each;
-    the chair of the National Pensioners’ Board;
-    the chairs of the national sections.
Permanent invited members of the national Board shall be the chair of the National Auditing Committee and the Ethics Committee.
7.2.4      the National Board shall be responsible for:
-    deciding about, and preparing, the summoning the national Delegates’ Assembly;
-    giving mandates to office holders and working committees (nominations committee, mandates committee, auditing committee, constitution committee and programming committee) responsible for the preparation of Congress sessions, as well as for voting on the agenda of the Delegates’ Assembly and the Congress.
-    voting on the SEH’s draft agenda, central budget, annual financial reports and national Organisation and Operation Regulations;
-    defining SEH’s confederation and international activities;
-    the reconciliation of regional and group interests.
7.3           SEH’s Presidium
7.3.1      Based on the resolutions of the National Board, the Presidium shall control the daily work of SEH, the implementation of its tasks and their compliance with this Constitution.
7.3.2      The Presidium shall meet in every on or two months, or as necessary upon the decision of the President or the initiative of at least one third of its members. Presidium meetings shall be chaired by the President or an appointed chair.
7.3.3      The Presidium shall have eleven members that share their responsibilities as specified in the Organisation and Operation Regulations.
Members of the Presidium shall be: The President, and two Vice Presidents of SEH and the eight other members elected by the Congress.
All members of the Presidium shall have one vote.
7.3.4      The Presidium shall be responsible for:
-    as the next superior authority for the national office holders, the national sections, the National Pensioners’ Board and the National Office, the Presidium shall be entitled and obliged to supervise them and make decisions regarding them;
-    voting on the operation regulations of the National Office, the National Pensioners’ Board and the national sections;
-    exercising employer’s rights on the national office holders (with the exception of the affairs relating to their elections and dismissal)
7.4           The leading office holders of SEH:
7.4.1      The President shall the topmost leader of SEH doing her/his work as a full-time position. The President shall be a person of public renown who has proven her/his dedication to the Trade Union and the case of public education in Hungary. She/he shall organise and manage the operation and work of the Trade Union at the national level, based on SEH’s programme adopted by the Congress and the resolutions and positions of the national organisations. She/he and the Vice President shall represent the Trade Union in the national conciliatory forums, government and non-government organisations and international relations.
7.4.2      The two Vice Presidents shall work full time for SEH. They participate in managing the work and operation of SEH as specified in the Organisation and Operation Regulations and, if required by the Presidium, in representing SEH at the national level. They also participate in revealing the problems of interests, forming well founded Trade Union points of view, facilitating the organisation of Trade Union work at the county level and organising the work o the bodies and training the office holders. In case the president in absent, the Vice Presidents shall be entitled to act as substitutes.
7.5           National Auditing Committee
7.5.1      National Auditing Committee shall be a five-strong body operating along with the National Board. National Auditing Committee shall elect its chair and deputy chair from among its members.
7.5.2      Members of the National Auditing Committee shall have the necessary financial skills and knowledge. They shall neither be the members of any other national organisation of SEH nor its employees.
7.5.3      The National Auditing Committee shall be responsible for:
-    the regular monitoring and assistance of the economic and financial affairs of SEH's National Office, and the compliance of SEH’s operation with the laws and regulations of this field as well as with the annual budget
-    the regular, planned control of the compliance with the central budget, the management of finances and properties and the businesses of the National Office and the county level organisations.
-    above the regular controls, investigating each complaint on the economic and financial affairs or the management of finances and properties of SEH. National Auditing Committee shall be entitled to make suggestions on how to eliminate irregularities, check the implementation of the necessary steps and make initiatives with the bodies concerned;
-    informing the National Board about the Committee’s work once in each year or as necessary;
-    establishing cooperation with auditing committees at the county level, providing advice and assistance to them and conducting common investigations if necessary;
-    requiring the assistance of the leaders and members of county level organisations, or external advisers if necessary;
-    informing the Congress and, annually, the Delegates’ Assembly on the Committee’s work.
Operation costs of the National Auditing Committee shall be included in the central budget.
7.6           Ethics Committee
7.6.1      Ethics Committee shall be a five-strong body elected by the Congress, operating along with the National Board. Ethics Committee shall elect its chair and deputy chair from among its members.
7.6.2      The Ethics Committee shall be responsible for:
-    helping settle debates within the Trade Union;
-    deciding about the seriousness of a given behaviour that interferes with the Trade Union’s interest as well as on the exclusion of members as the forum of second appeal;
-    deciding about the seriousness of the behaviour of SEH organisations (legal persons) that interferes with the Trade Union’s interest as well as on the termination of the operation and suffrage of its governing body as the forum of appeal (as specified in 1.9 of IV. of this Constitution);
-    investigating each complaint on violating this Constitution. Ethics Committee shall be entitled to make suggestions on how to eliminate irregularities, set deadlines and initiate steps at the bodies concerned, in which case the steps shall be decided upon within thirty days. The leader of the concerned bodies shall notify the chair of the Ethics Committee about the decision within fifteen days. 
-    informing the National Board and the Congress about the Committee’s work once in each year or as necessary;
7.7           National Office
The Trade Union shall employ advisers and other professionals to work for the objectives of SEH on the national level, to facilitate and coordinate the work of the office holders and county level organisations. These advisers and professional shall work within the network of the National Office. Content of the work of the National Office shall be defined by the President and the Vice Presidents. Regulations regarding the employers’ rights shall be included in the Organisation and Operation Regulations adopted by the Presidium.
 
V.             ECONOMIC AND FINANCIAL ACTIVITIES OF THE TRADE UNION
 
1.              Funds of SEH consist of membership fees and other revenues. Trade Union funds and property shall be used to cover the expenses of the implementation of the aims and objective specified in this Constitution.
1.1           Membership fee shall be:
-    1% of gross income specified in the wage scale for state employees in case of an active full-time employee (state or otherwise)
-    a reduced amount for those on pension, maternity or other long term leave a those in military service or at university. The monthly amount of the reduced membership fee shall be specified by the concerned economic organisation of the Trade Union.
1.2           membership fees shall be paid:
-    as deductions of the payroll upon the written consent of the given member and under an agreement with he organisation that makes the payment calculations
-    in cash payment (in case of pensioners and other right holders) made to the SEH organisation concerned. In such cases the receiving SEH organisation officially certifies the payment in writing for tax returns. Cash payments shall be registered.
1.3           Payment of the membership fee shall be regularly indicated in membership cards. In case a member of SEH does not pay membership fee, she/he is not entitled to use the services and benefits and exercise the rights provided by the Trade Union.
1.4           Out of the membership fees, the operation and basic responsibilities of SEH organisation shall be fully covered. Covering any other expenses shall only be considered afterwards.
The full amount of the reduced membership fees of pensioners and other right holders shall be used by the local or institutional organisations.
1.5           20% of the revenues of the membership fee of active members shall be used to cover the expenses of the implementation of the national objectives, the operation of the National Office and the services specified in this Constitution.
1.6           5% of the revenues of the membership fee of active members, handled on a separate account, shall be used to extend the services available for SEH members and modernise Trade Union property and infrastructure as a development fund. The proportions of the amounts spent for the two objective shall be specified in the annual budget.
1.7           The service organisations that collect membership fees shall transfer the economic organisations of SEH their dues monthly. In order to do it a uniform way, service organisations that collect membership fees shall be contracted by the central organisations of SEH
 
2.              SEH organisations that have legal personality (I./9.) are entitled to carry out independent economic and financial activities under the relevant legal regulations and the share and accounting regulations of the Trade Union.
2.1           Economic and financial activities shall be carried out according to the annual budget of the appointed decision making forum. (The way of voting on the central budget and the annual financial is specified in IV. 7.1.2 and IV. 7.2.4 of the Constitution.) having an own budge and other conditions are prerequisites of becoming a legal person.
2.2           Regularity of economic and financial activities and compliance with the regulations shall be regularly monitored by the auditor(s) or auditing committees elected by the election meeting of the given SEH organisation. Members of the given organisation and branches in the given economic organisation shall be informed about the findings. Irregularities or suspected abuses shall be immediately reported to the next superior authority or the National Auditing Committee.
2.3           SEH organisations carry out their economic and financial activities under uniform rules and the relevant financial regulations. Within these limitations economic and financial activities and accounting shall be further regulated by the uniform national rules of SEH. An appointed office holder and the leaders (or bodies) of the given economic organisations shall be accountable for the regularity of the economic and financial activities. The organisations shall be liable for their debts. Members shall not be liable for debts.
2.4           Every economic organisation of SEH shall inform its members concerned about the economic and financial activities, budgetary plans and the accomplishments thereof.
2.5           In order to use resources efficiently, economic and financial activities should be carried out on the appropriate scale. in order to do so, smaller organisations (branches, local organisations) are entitled to set up forms of cooperation to carry out economic and financial activities and do business together.
2.6           Quitting joint ventures shall be possible at the end of each financial year upon thirty days of notice. The quitting organisation shall benefit from the working funds and properties (including their charges) in a way that is proportionate to the number of the quitting organisations members and the time of accumulation. In case of quitting, property questions shall be settled within one year.
2.7           Debts of organisations and deliberate delays of transferring membership fees shall result in the suspension of the operation and the suffrage of the governing body of the given organisation and, if the debts or delays last longer than three months, in the dissolution of the organisation (according to the procedure specified in IV: I/9. of this Constitution).
2.8           In the event an organisation is dissolved, after the settlement of its debts, the property of the dissolved organisation shall be disposed upon by the next superior authority. The next superior authority shall be responsible for initiating and supervising the liquidation procedure (21 of the II. Act of 1989). If SEH is dissolved, after the settlement of its debts, the property of the organisation shall be disposed of in a separate set of regulations. 
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