GUIDELINES

for the development of the European Education Charter 

The EU treaty leaves the content and the organisation of training and education to the exclusive competence of the member states and excludes any mandatory harmonisation of law. The diversity of the European education system is a value worthwhile to maintain both for the member states and the accessing countries, as European societies are consequently retaining their national image; education as an important instrument in retaining the national identity.

At the same time, the EU gives priority to the establishment and development of high quality training and education. It helps and supplements the education policy of the member states by projects, funds, and scholarships. This increases the quality of education, expands the opportunities for teachers and students, and offers connections among the national school systems. The financial funds for education have a positive impact on the set of conditions of the national education systems.

The representative teachers’ unions – both from candidate countries and the accessing countries - agreed at the conference held in Athens in the spring of 2003 on the core principle of education policy and stated that education of diverging quality and conditions have a negative impact on the unity of the economic and social areas of the European Union. After all, it can put obstacles to a united social Europe. Accepting the initiative of the Hungarian delegation, the participants agree on the common responsibility of developing and approving a European Education Charter similar to the social charter. This document must include general principles and requirements of education. The initiating Teachers’ Trade Union (PSZ) will take an active role in this and therefore it defines the following principles on the basis of the statements of the Athens conference and the domestic experience:

1. The state must be unambiguously responsible for the unity of education whatever structure the system of institution financing is. They are not only responsible for the development of the education policy, but must provide guarantees for the set of conditions and the financing as well. 

2. The budget lines for education as proportion of the GDP must be fixed at the community level as without an appropriate financial contribution of the member states the implementation of the European programmes can be miscarried. All this is a natural consequence of the Lisbon Strategy, which on the basis of the preparation for the knowledge-based society determined an increase of the investment in training-education, research and science.

3. Public education is the basis for the required skills and performing knowledge. Education institutes can only fulfil their education task appropriately if they are open to the needs of the society and can moderate the imbalance of chances. This however is only possible with a supportive co-operation with the state and the society at large.

4. Due to its strategic nature, education requires long-term regulation running through government circles. The development of the vision of education policy based on a social, political and professional consensus is indispensable. Similarly, a right proportion of continuity and change must be found.

5. Teachers must have a say in the development of the education programmes. They must not be passive users of an education policy developed by outside actors. Therefore, parallel with the scientific analyses, broad discussions and time is needed, as well.

6. In the process of the development of a unite labour market of the European Union a mutual recognition of degrees is highly required. Instrument and methods must be found at the community level by which the mutual recognition of qualifications, teachers’ degrees and language examinations is guaranteed. Teachers must be given a greater mobility within the European Union.

7. A professional and social strengthening of teachers’ statuses must contribute to the improvement of secure employment. This requires:

· A modernisation of the education programmes and the satisfaction of differentiated education-training needs;

· Further-training of teachers with the financial and time requirements;

· Unambiguous and correct set of requirements for the evaluation of the teaching-education activity;

· Dynamic increase of education expenditure;

· Provide schools with an enlarged and constantly updated scope of didactic tools;

8. A high level education work requires indispensably an acceptable quality of life and working conditions of teachers. The finances must be guaranteed.

9. A consultation of interests (social dialogue) and collective agreements are needed at all levels of control and financing. The respected EU norms and requirements must be defined.

10. Learning foreign languages, electronic literacy, new communication and information technologies (time, technology, experts etc.)  must be available in all EU member states. The respected EU requirements must be defined.

The guidelines reflect the trade union aspect and will necessarily be improved and expanded. The document will be sent by PSZ to the domestic and European teachers’ unions, the ETUCE, which represents teachers’ interests in the EU, as a first step of the European education Charter, as a discussion material. It must be emphasized that the teachers’ unions wish to act in their mother countries and at the EU level as competent social partners whenever national and community decisions are taken which have an impact on education.
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